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26 JUL 134

WEMORANDUM FOR: Legislative Counsel, Off'ice of General Counsel

SUBRJECT ¢ S. 2665, Amending the Cllassification Act of 15L9,
the Federal Employees Pey Act of 1945, and for Cther
Purposes

1. Pursuant to your request, reprakentatives of this 0ffice have
reviewed the current version of subject Bill, It is requested that
the following comments be considered in yrecaring a reply to Senator
Carlson.

a. Title I, Amendments ‘to the Llassification Act of 1919,
as amendeds

Although we may encounter sbme minor dif ficulty in
conversion from the CPC schedule. wk do not believe any major
problems will be created in adoptiny; these provisionss

be ‘TMitle IT, Amendments to thm Feder=1 Eaployees Pay Act
of 19)45 » a8 amended?

No oroblems are foreseen in: appnlying these provisions.
ce Title III, Federal Emploveeg'! Incentive Awards:

As noted in our memorandum €ated . May 195l commenting
on HeRe 777h, Federal Emplovees' Ingcentive Awards Act of 19‘24
we belleve some adjustment will be hecessary in this portion of
the Bill. Section 303(b) provides,; in parts

"The Commission shall insvett and review the operation

of the incentive awards plans in the departments to

insure compliance with the provisions of this title and
with the standards and residations of the Comnission . . .M

We interpret this requirement to be virtually the saae
as in the case of the Performance “:eting Act of 1950 and find it
objectionable for the same reasons,i i.e., inspection and review
by the Commission would not enable the Agency to maintain rejquired
security. It is realized that mann emplovee suggestions are on
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administrative matters, and inspection of this type of material

- by the Commission would probably na. cause problems. However,
a considerable number of suggestions involve highly sensitive
matters and are processed by a special pvanel even within the
Agency.

If the Coumission would have asthority to exempt CIA froa
the inspection and review feature, then the Bill appears to bes
satisfactory. We cannot, however, read into the Bill that intent.
Therefore, we propose that the intant of the following parapraph
be inserted after the quoted subsection above:

"Except that the Director of Central Intelligence is |,
authorized to conduct an itentive awards plan under thdg
title without inspection axl review by the Commission',

de Title IV, Uniform Allowences:
No problems apparent.

e, Title V, Amendments to the Annual and Sick Leave Act of
1951, as amendeds

As noted in our memorandum dated 12 February 195l comienting
{/ Wﬂ on a comparable provision of H.E. 7R02, the prohibition contained
) fg in Section 506 against a lump sun lkave payment to an individual
/ ji” r""‘ is loosely worded. Speciflically, we believe it should be clearly
%Vg as A{ﬁw stated whether resignation is inclulled in the term "separation" and,
if so, whether resignation upon reckipt of charges and beforz any

%ﬁ/‘ M hearing carries the same penalty asiresignation in lieu of termina-
tion after a formal finding has been made.

Sections 502 and 503 (lines: 3 and 17 on page 55) use the
term "annual or vacation leave. e asswie that this phrase means
annual leave as defined in the Annubl and Sick Leave Act of 1951.

f. Title VI, Miscellaneous Provisions:

We are pleased to note CTA kxemption from the Perforaance
tating Act and repeal of Section 9 of P,L. 110,

2s 1If elaboration of the above caments is necessary, pleas:z let
us knowe

STAT

¢ Lgorge Hy/Meloon
Depnby/ Assistant Director
for Persomel
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